ORDINANCE NO. 200-10-145

AN ORDINANCE OF THE CITY OF LAUDERHILL, FLORIDA,
AMENDING THE POLICE OFFICERS RETIREMENT PLAN BY
AMENDING SECTION 2-84, OF THE CITY CODE, ENTITLED
COMPLIANCE WITH THE INTERNAL REVENUE CODE; AMENDING
SECTION 2-87.3, ENTITLED POST RETIREMENT SUPPLEMENT;
AMENDING SECTION 2-87.1, ENTITLED DEFERRED RETIREMENT
OPTION PLAN; PROVIDING FOR INCLUSION IN THE CODE;
PROVIDING FOR SEVERABILITY; PROVIDING FOR AN EFFECTIVE
DATE (REQUESTED BY CITY MANAGER, DESORAE GILES-SMITH)

WHEREAS, the City of Lauderhill {the “City”) maintains a defined
benefit pension plan for its certified police officers, which is known as
the City of Lauderhill Police Officers Retirement Plan (the “Plan"), and
which is codified in Chapter 2, Article 2, Division [ll, Part 3 of the City
Code; and

WHEREAS, effective January 1, 2020, the Internal Revenue Code was
amended by increasing the required minimum distribution age from 70/
to 72: and

WHEREAS, pursuant to the 2019-2020 Collective Bargaining Agreement
between the Florida State Lodge Fraternal Order of Police and the City, there
have been changes to the post retirement supplement benefit afforded to
retirees and to Deferred Retirement Option Plan (DROP) eligibility; and

WHEREAS, the Board of Trustees has prepared this ordinance to
implement these changes; and

WHEREAS, the City Commission finds that it is in the best interests of
the City, its employees and its citizens and taxpayers to amend the Pan;

NOW, THEREFORE, BE IT ORDAINED by the City Commission of the
City of Lauderhill:

Section 1. That each of the above-stated recitals are hereby
adopted and confirmed.

section 2. That Section 2-84 of the City Code is hereby amended
to read as follows: Sec. 2-84. - Compliance with the Internal Revenue
Code.

Ordinance No. 200-10-145
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* * *

(@ Itis the intention of the city and of the board that the plan remain at
all times a qualified plan, as that term is defined under the Internal
Revenue Code and the corresponding Treasury Regulations applicable
to a governmental defined benefit retirement plan.

(b) No member's annual benefit shall exceed the amounts permitted in
Section 415 of the Internal Revenue Code.

(0 In no event may a member's retirement benefit be delayed beyond
the later of April 1 following the calendar year in which the member
attains age seventy and one-half (702 for members who attain age
seventy and one-half (70 '/2) before January 1, 2020, and age seventy-
two (72) for members who attain age seventy and one-half (70 %) on
or after January 1, 2020: or April 1st of the year following the calendar
year in which the member retires.

When a distribution of the participant's entire interest is not made in a lump

sum, the distribution will be made in or more of the following ways: over the

life of the participant; over the life of the

participant and designated beneficiary; over a period certain not extending

beyond the life expectancy of the participant; or over a period certain not

extending beyond the joint life and last survivor expectancy of the
participant and a designated beneficiary.

(d) If the distribution has commenced before the participant's death, the
remaining interest will be distributed at least as rapidly as under the method
of distribution being used as of the date of the participant's death.

The method of distribution, if the participant dies before distribution is
commenced, must satisfy the following requirements:

(1)  Any remaining portion of the participant's interest that is not
payable to a beneficiary designated by the participant will be
distributed within five (5) years after the participant's death;

(20 Any portion of the participant's interest that is payable to a
beneficiary designated by the participant will be distributed
either: (i) within five (5) years after the participant's death; or (i)
over the life of the beneficiary, or over a period certain not
extending beyond the life expectancy of the beneficiary,
commencing not later than the end of the calendar vyear
following the calendar year in which the participant died (or, if
a designated beneficiary is the participant's surviving spouse,
commencing not later than the end of the calendar vyear
foliowing the calendar year in which the participant would have

Ordinance No. 200-10-145
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attained age seventy and one-half (70'2) for participants who
would have attained age seventy and one-half (70"/2) before
January 1, 2020, and age seventy-two (72) for participants who
would have attained age seventy and one-haif (70 ¥2) on or after
January 1, 2020.

* * *

Section 3. That Section 2-87.3 of the City Code is hereby amended to

read as follows:

sec. 2-87.3. - Post retirement supplement.

(a)

(b)

(©

In addition to the monthly retirement benefits provided by this plan,
there shall be a supplemental payment of ten dollars ($10.00) per month
per year of service for all members employed by the city on or after April
25, 2011 and retired on or before September 28, 2016, provided such
member has at least twenty (20) years of credited service with the city
or provided such members left the city at age fifty-five (55) or older with
more than five (5) years of credited service with the city. This benefit
shall commence on the fifth anniversary date of termination of service
and shall cease upon the member reaching sixty-five (65) years of age.

For bargaining unit employees empiloyed by the city on or after
September 28, 2016 who retire before July 1, 2020, the provision of the
supplemental payment shall be based-on-the following: ten dollars
($10.00) per month per year of service up to a maximum of twenty (20)
years of service ($200.00/month)—shal—be provided—to—all members
employed-by the city onor-after September 28 2016, provided such

member is eligible to begin drawing his/her normal retirement benefit
immediately upon separation. This benefit shall cease upon the member
reaching sixty-five (65) years of age.

Effective June 29, 2020, all members employed by the city as of July 1,
2020, who retire after June 29, 2020, the supplemental payment shall be:
twenty-five dollars (§25.00) per month for each year of service up to a
maximum of siXx hundred dollars ($600.00/month), provided such
member is eligible to begin drawing his/her normal retirement benefit
immediately upon separation. This benefit will commence the first full
month following his/her retirement from city service and will cease upon
the retiree reaching sixty-five (65) years of age.

Section 4. That Section 2-87.1 of the City Code is hereby amended to

read as follows:

Ordinance No. 200-10-145
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sec. 2-87.1 — Deferred Retirement Option Plan

(a) A deferred retirement option plan ("DROP") is hereby created.

(b) Eligibility to participate in the DROP is based upon eligibility for service
retirement in the plan. Notwithstanding any provision to the contrary,
effective June 29, 2020, members who have fifteen (15) or more years of
service as of July 1, 2020, may enter the DROP at any time after attaining
age fifty (50). All other DROP provisions remain in effect.

Section 5. Severability. Should this ordinance or any part thereof be
declared invalid by a Court of competent jurisdiction, the invalidity of any
part of this ordinance shall not otherwise affect the validity of the
remaining provisions of this ordinance, which shall be deemed to have been
enacted without the invalid provision.

Section 6. Repeal. All sections or parts of sections of the Code of
Ordinances of the City of Lauderhill, all ordinances or parts of ordinances,
and all resolutions or parts of resolutions in conflict herewith, be and the
same are hereby repealed to the extent of such conflict.

Section 7. Inclusion in the Code. It is the intention of the City
commission of the City of Lauderhill that the provisions of this ordinance
shall become and be made a part of the Code of the City of Lauderhill, and
that the word “ordinance” may be changed to “section,” “article,” or such
other appropriate word or phrase in order to accomplish such intentions.

Section 8. Effective Date. This ordinance shall become effective
immediately upon its passage, unless otherwise provided.

DATED this _30 day of November , 2020

PASSED on first reading this 26 day of October , 2020.

PASSED AND ADOPTED on second reading this 30  day of November

2020. / / ~

PRESIDING OFFICER

ATTEST: p
A )%ﬂ[/-r/t M. i{_‘j/@ L———
CITY CLERK /

Ordinance No. 200-10-145
Page 4 of 5



MOTION
SECOND

M. BATES

H. BERGER

R. CAMPBELL
D. GRANT

K. THURSTON

FIRST READING

M. Bates

D. Grant

Yes

Yes

Yes

Yes

Yes

MOTION
SECOND

M. DUNN

D. GRANT

L. MARTIN

S. MARTIN

K. THURSTON

Ordinance No. 200-10-145
Page 5 of 5

SECOND READING

M. Dunn
L. Martin

Yes
Yes
Yes
Yes
Yes



City of Lauderhill Attend via computer.

https:/iwww.colvem.com

City Rall
File Details 5581 W. Oakland Park
Blvd.
Lauderhill, FL, 33313
www.lauderhill-fl.gov

File Number: 20R-3834

File ID: 20R-3834 Type: Ordinance Status: First Reading
Version: 1 Reference: in Control: City Commission
Meeting

File Created: 09/03/2020
File Name: Ord-Pension ltem #2 Final Action:

Title: ORDINANCE NO. 200-10-145: AN ORDINANCE OF THE CITY OF
LAUDERHILL, FLORIDA, AMENDING SECTION 2-88.1, OF THE CITY
CODE, ENTITLED COMPLIANCE WITH THE INTERNAL REVENUE
CODE; AMENDING SECTION 2-88.6, OF THE CITY CODE, ENTITLED
SERVICE RETIREMENT BENEFITS; COST-OF-LIVING-ADJUSTMENTS;
PROVIDING FOR INCLUSION IN THE CODE; PROVIDING FOR
SEVERABILITY; PROVIDING FOR AN EFFECTIVE DATE (REQUESTED
BY CITY MANAGER DESORAE GILES-SMITH).

Notes: Remove per Kennie - Union voted it down

Sponsors: Enactment Date:
Attachments: ORD-200-10-145-Code-2-88-IRS Pension.pdf, Enactment Number:
study.pdf
Contact: Hearing Date:
* Drafter: apetti@lauderhill-fl.gov Effective Date:
Related Files:

History of Legislative File

Ver- Acting Body: Date: Action: Sent To: Due Date: Return Result:
sion: Date:

Text of Legislative File 20R-3834

ORDINANCE NO. 200-10-145: AN ORDINANCE OF THE CITY OF LAUDERHILL,
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File Details Continued (20R-3834)

PROVIDING FOR SEVERABILITY; PROVIDING FOR AN EFFECTIVE DATE
(REQUESTED BY CITY MANAGER DESORAE GILES-SMITH).

Request Action:
Amend City Code Section 2-88.1 and 2-88.6 of the IRS Code regarding cost-of-living
adjustments.

Need:
To adjust the city code regarding cost-of-living adjustments

Summary Explanation/ Background:
Amend the various city code sections per the Pension Attorney requests to cost-of-living
adjustments.

Attachments:
Number all attachments consecutively.

Cost Summary/ Fiscal Impact:
include projected cost, approved budget amount and account number, source of funds, and any
future funding requirements

Estimated Time for Presentation:

Master Plan:

Goal 1: Clean, Green Sustainable Environment
[ ]increase mass transit ridership [ ] Reduce City energy consumption
[ ] Reduce water consumption

Goal 2: Safe and Secure City of Lauderhill
[ 1Crime in lower 50% in Broward [ ]Residents feel safe in neighborhood
[ 1 Reduce emergency fatalities

Goal 3: Open Spaces and Active Lifestyle for all ages
[ 1Increase participation in youth sports [ ] Add new park land and amenities
[ ]1Increase attendance at cultural programs and classes

Goal 4: Growing Local Economy, Employment and Quality of Commercial Areas
[ 1Increase commercial tax base [ ] Increase employment in Lauderhill businesses
[ ]1Decrease noxious and blighted uses in commercial areas

Goal 5: Quality Housing at all Price Ranges and Attractive Communities
[ 1Neighborhood signs and active HOAs | ] Housing & streets improved, litter reduced
[ 1Increase proportion of single family homes and owner occupied housing

Goal 6: Efficient and Effective City Government, Customer Focused & Values Diversity
[ 1Improves City efficiency [ ] Increase use of Information Technology
[ ]Increases residents perception of Lauderhill as an excellent place to live
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Duluney & Company, Inc. T T

Miomi, Rorida 33176
Actuarial Services
Offic:  (305) 274-9970
Yoll Free: 1-865-322-9970
September 28, 2020 Fax: (305) 274-9946

Mr, Dave Williams

Precision Pension Administration, Inc.
13790 N.W. 4th Street, Suite 105
Sunrise, Florida 33325

Subject: City of Lauderhill Police Officers’ Retirement System
Actuarial Impact Statement for Proposed Ordinance

Dear Dave:

We are pleased to enclose an Actuarial Impact Statement in support of the proposed
Ordinancc for the City of Lauderhill Police Officers’ Retivement System. The Actuarial Impact
Statement is for the following change:

Section 2. That Section 2-84 of the City Code is hereby amended to read as follows:

Sec. 2-84, - Campliance with the Internal Revenue Code.

* * *

(a) It is the intention of the city and of the board that the plan remain at all times a qualified
plan, as that term is defined under the Internal Revenue Code and the corresponding
Treasury Regulations applicable to a governmental defined benefit retirement plan.

(1) Inrecognition of the changing requirements of plan gualification the board shall

adopt_an_administrative policy. setting forth the required provisions for 1ax

qualification. Such a policy shall be amended by the board a as requircd to maintain
continuing compliance with the Internal Revenue Code and that policy and any

amendments shall have the force of law as if adopted by the City Commission.

(b} No member's annual benefit shall exceed the amounts permitted in Section 415 of the

Intemal Revenue Code.

{c) In no event may a member’s retirement benefit be delayed beyond the later of April 1

following the calendar year in which the member attains age seventy-two (72) and-one-



Mr. Dave Williams
September 28, 2020
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hatfo{76%4), provided the member had not attained age seventy and one-half (70%) by

December 31, 2019, or April 1st of the year following the calendar year in which the

member retires.

When a distribution of the participant's entire interest is not made in a lump sum, the distribution
will be made in or more of the following ways: over the life of the participant; over the life of the
participant and designated beneficiary; over a period certain not extending beyond the life
expectancy of the participant; or over a period certain not extending beyond the joint life and last

survivor expectancy of the participant and a designated beneficiary,

(d) If the distribution has commenced before the participant's death, the remaining interest
will be distributed at least as rapidly as under the method of distribution being used as of

the date of the participant's death.

The method of distribution, if the participant dies before distribution is commenced, must satisfy

the following requirements:

(1) Any remaining portion of the participant's interest that is not payable to a
beneficiary designated by the participant will be distributed within five (5) years

after the participant's death;

(2)  Any portion of the participant's interest that is payable to a beneficiary designated
by the participant will be distributed either: (i) within five (5) years after the
participant's death; or (ii) over the life of the beneficiary, or over a period certain
not extending beyond the life expectancy of the beneficiary, commencing not later

than the cnd of the calendar year following the calendar year in which theD

participant died (or, if a designated beneficiary is the participant's surviving



Mr. Dave Williams

September 28, 2020

Page 3
spouse, commencing not later than the end of the calendar year following the
calendar year in which the participant would have attained age seventy-two (72)

and-one-hali{70'%)).

* w® *

Section 3. That Section 2-87.3 of the City Code is hereby amended to read as follows:

Sec. 2-87.3. - Post retirement supplement.
(a) In addition to the monthly retirement benefits provided by this plan, there shall be a

supplemental payment of ten dollars ($10.00) per month per year of service for all members
employed by the city on or after April 25, 2011 and retired on or before September 28, 2016,
provided such member has at least twenty (20) years of eredited service with the city or
provided such members left the city at age fifty-five (55) or older with more than five (5)
years of credited service with the city. This benefit shall commence on the fifth anniversary
date of tcrmination of service and shall cease upon the member retirge reaching sixty-five

(65) years of age.

(b) For bargaining unit employees employed by the city on or after September 28, 2016, the
provision of the supplemental payment shall be based on the following: ten dollars ($10.00)
per month per year of service up to a maximum of twenty (20) years of service
($200.00/month) shall be provided to all members employed by the city on or after
September 28, 2016, provided such member is eligible to begin drawing his/her normal
retirement benefit immediately upon separation. This benefit shall cease upon the member

tetire¢ reaching sixty-five (65) years of age.

(¢)  Effective June 29, 2020. all members employed by the city as of July 1, 2020, who retire

from city service after June 29, 2020, provisions of the supplemental payment shall be based_D
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on the following: twenty-five dollars ($25.00)_per month for each year of service up to a
maxitnum of six hundred dollars (8600.00/month), provided such member_is elipible to

begin drawing his/her normal refirement benefit immediately upon separation, This benefit

—

will commence the first full month following his/her retirement from city service and wil

T Emrne o

cease upon the retiree reaching sixty-five (65) years of age.

Sectiond.  That Section 2-87.1 of the City Code is hereby amended to read as follows:

Sec. 2-87.1 — Deferred Retirement Option Plan
(a) A deferred retircment option plan ("DROP") is hereby created.

(b)  Eligibility to participate in the DROP is based upon eligibility for service retirement in
the plan. Notwithstanding any provision to the contrary, effective June 29, 2020, members
who have fifteen (15) or more years of service as of July 1, 2020, may enter the DROP at

any ume after attaining age fifty (50). All other DROP provisions remain in effect.

% * *

The actuarial impact of this proposed change would be an estimated increase in the
annual funding cost of $16,453 (0.2% of covered payroll), as shown on page 6, Item
D.10.
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We have prepared the Actuarial Impact Statement for filing with the State of Florida.
Please notc that this Statement must be signed and dated on behalf of the Board of Trustees. A
copy of the proposed ordinance upon passage at the first reading along with this Actuarial Impact
Statement should be submitted to the State at the following address:

Mr. Douglas Beckendorf, A.S.A.
Bureau of Local Retirement Systems
Florida Division of Retirement

P.O. Box 9000

Tallahassee, FL 32315-9000

Please forward a copy of the ordinance upon passage at second reading 1o update our files.

We have prepared this lmpact Statement based upon the October 1, 2019 census and
financial data that was utilized for the October 1, 2019 Actuarial Valuation. The methods and
assumptions used in the calculations are the same as those that were utilized for the October | ,
2019 Actuarial Valuation.

If you should have any question concerning the above, please do not hesitate to contact us.

Sincerely,

Donald A. DuLaney Jr., A. A( E.A.
Senior Consulting Actuary

DAD:cp

Enclosures

cc: Sgt. David Hennessy, with enclosure
Mr. Kennie Hobbs, with enclosure
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CITY OF LAUDERHILL POLICE OFFICERS' RETIREMENT SYSTEM

Actuarial Impact Statement

A. Description of Plan Amendment (sce attached)

Section 2. That Section 2-84 of the City Code is hereby amended to read as follows:
Scc. 2-84. - Compliance with the Internal Revenue Code.

* * *

(a) It is the intention of the city and of the board that the plan remain at all times a qualified plan,
as that term is defined under the Internal Revenue Code and the corresponding_Treasury
Repulations applicable to a governmental defined benefit retirement plan,

(L

a policy_shall be amended by the board as required to maintain continuing _compliance

with the Internal Revenue Code and that policy and any amendments shall have the
force of law as if ted by the City Commission.

(b)  No member's annual benefit shall exceed the amounts permitted in Section 415 of the Internal

Revenue Code.

(c) In no event may a member's retirement benefit be delayed beyond the later of April 1 following

the calendar year in which the member attains age seventy-two (72) and—ene-half-(704),
provided the member had not attained age seventy and one-half (70%) by_December 31, 2019,

or April 1st of the year following the calendar year in which the member retires.

When a distribution of the participant's entire interest is not made in a lump sum, the distribution will

be made in or more of the following ways: over the life of the participant; over the life

participant and designated beneficiary; over a period certain not extending beyond the life expe



2.

of the participant; or over a period certain not extending beyond the joint life and lfast survivor

expectancy of the participant and a designated beneficiary.

(d) If the distribution has commenced before the participant's death, the remaining interest will be

distributed at lcast as rapidly as under the method of distribution being used as of the date of

the participant's death.

The method of distribution, if the participant dies before distribution is commenced, must satisfy the

following requirements:

(1)

)

*

Section 3.

Any remaining portion of the participant's interest that is not payable to a beneficiary
designated by the participant will be distributed within five (5) years after the

participant's death;

Any portion of the participant's interest that is payable to a beneficiary designated by
the participant wilt be distributed cither: (i) within five (5) years after the participant's
death; or (ii) over the life of the beneficiary, or over a period certain not extending
beyond the life expectancy of the beneficiary, commencing not later than the end of the
calendar year following the calendar year in which the participant died (or, if a
designated beneficiary is the participant's surviving spouse, commencing not later than
the end of the calendar year following thc calendar year in which the participant would

have attained age seventy-two (72) end-one-half{704)).

* *

That Section 2-87.3 of the City Code is hereby amended to read as follows:

Sec. 2-87.3. - Post retirement supplement.
(a) In addition to the monthly retirement benefits provided by this plan, there shall be a

supplemental payment of ten dollars ($10.00) per month per year of service for all members

employed by the city on or after April 25, 2011 and retired on or before September 28



_3-
provided such member has at least twenty (20) years of credited service with the city or provided
such members left the city at age fifty-five (55) or older with more than five (5) years of credited
service with the city. This benefit shall commence on the fifth anniversary date of termination of

service and shall cease upon the membes retiree reaching sixty-five (65) years of age.

(b) For bargaining unit employees cmployed by the city on or after September 28, 2016, the
provision of the supplemental payment shall be based on the following: ten dollars ($10.00) per
month per year of service ap to a maximum of twenty (20) years of scrvice {$200.00/month) shall
be provided to all members employed by the city on or after September 28, 2016, provided such
member is eligible to begin drawing his/her normal retirement benefit immediately upon

separation. This benefit shall cease upon the member retiree reaching sixty-five (65) years of age.

{¢)  Effective June 29, 2020, all members employed by the gity as of July 1, 2020, who retire from

city service after June 29, 2020, provisions of the supplemental paym ent shall be based on the

following: twenty-five dollars ($25.00) per month for each year of service up to_a maximum of six

hundred. dollars ($600.00/month), provided such member is_eligible to begin drawing_his/her

normal retirement benefit immediately upon_separation, This ber fit will commence the first full

sixty-five (65) vears of a

Section 4. That Section 2-87.1 of the City Code is hereby amended to read as follows:

Sec. 2-87.1 — Deferred Retirement Option Plan
(a) A deferred retirement option plan ("DROP") is hereby created.

(b) Eligibility to participate in the DROP is based upon eligibility for service retirement in the plan.

Notwithstanding any provision to the contrary, effective June 29, 2020, members who have fifteen

(13) or more years of service as of July 1, 2020, may enter the DROP at any time after attaining

age fifty (50). All other DROP provisions remain in effect. D




An estimate of the cost of implementing this amendment — The actuarial impact of this
proposed change would be an estimated increase in the annual funding cost of $16,453
(0.2% of covered payroll), as shown on page 6, Item D.10.

In my opinion, the proposed changes are in compliance with Part VII, Chapter 112, Florida
Statutes and Section 14, Article X of the State Constitution.

Chairman, Board of Trustees

Date
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CITY OF LAUDERHILL POLICE OFFICERS’ RETIREMENT SYSTEM

State Required Exhibit

Participant Data

Active participants

Retired participants and
beneficiaries receiving benefits
DROP participants

Disabled participants receiving
benefits

Terminated vested participants
Total participants

Annual payraoll of active
participants

Annual benefits payable to those
currently receiving benefits
Annual benefits payable to
terminated vested participants
Annual benefits payable to DROP
patrticipants

Value of Assets

1.
2.

Actuarial value
Market value

Liabilities

L.

b

Actuarial present value of future
expected benefit payments for
active members

a. Age retirement benefits

b. Vesting benefits

c. Death benefits

d. Disabilily benefits

e. Total

Actuarial present value of future
expected benefit payments
terminated vested members

Actuarial present value of fulure
expected benefit payments for those
receiving benefits

Service retired

DROP participants

Disability retired

Beneficiaries

Total

pan o

Current Proposed
__10/01/2019 10/01/2019
108 108
48 48
g 8
3 3
14 14

181 181
$ 10,306,308 $ 10,306,308
§ 3,328387 § 3,328,387
$ 404,422 404,422
$ 658,273 § 658,273
§ 73,062,039 § 73,062,039
S 70,748,954 $ 70,748,954
$ 49287642 § 48,105,206
4,243 465 4,195,657
258,860 236,914
428.536 406,695
$ 54,218,503 § 52,944,472
§ 2341870 $ 2,341,870
§ 39,967,963 § 39,967,963
8,676,276 8,676,276
524,174 524,174
188913 188,913
$ 49357326 § 49,357,326



Current Proposed
10/01/2019 10/01/2019

4, Total actuarial present valuc of

future expeeted benefit payments £ 105917,699 $ 104,643,668
5. Actuarial accrued labilities $ 86,961,250 $ 86,971,164
6. Unfunded actuarial accrued

liabilities

(sec footnote 1/ for separation) $ 13,899,211 $ 13,909,125
Pension Cost
1. Total normal cost including expenses $ 2,691,957 § 2,706,951
2. Expected member contribution 1,030,631 1,030,631
3. Item 2. as percentage of payroll 10.0% 10.0%
4. Net employer normal cost $ 1,661,326 $§ 1,676,320
5. Payment required to amortize

unfunded liability 1351018 1351893
6. Total employer required contribution

(including interest) $ 3,123,011  § 3,139464
7. ltem 6. as a percentage of payroll 30.3% 30.5%
8. Estimated State contributions ) 491,287  § 491,287
9. ltem 8. as a percentage of payroll 4.8% 4.8%
10. Nel amount payable by City $ 2,631,724 § 2,648,177
11. Item 10. as a percentage of payrol] 25.5% 25 7%



